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Back to back offender-
focused job fairs

Harrisburg offender
focused job fair attendee
fills out applications.

Once again, the Board partnered

with community organizations
to offer job fairs for individuals

on probation or parole or for ex-
offenders as part of its efforts to

reduce recidivism.

“Research studies have shown
that an individual’s success on
parole increases significantly
when the offender is
employed,” said Chairman
Michael C. Potteiger. “Having

Harrisburg Area Job Fair

The Second Annual Harrisburg Re-
Entry Job Fair was held on
Wednesday, May 14, at the
Cooper Student Center of
Harrisburg Area Community
College (HACC). A joint initiative
between the Pennsylvania Board
of Probation and Parole and
HACC, the three-hour event
provided an opportunity for 326
individuals currently on county or
state supervision to interact with
43 employers, government
agencies and service providers
from the mid-state area.

Consultant Laura Quick of Ambit
Energy — a retail electric and
natural gas energy provider —
shared this sentiment about the
event to Parole Agent Matt

Sheaffer after she participated in
the job fair.

“I wanted to congratulate you on
a very successful Re-entry Job
Fair. It was a pleasure to meet the
participants and | commend you
and the Harrisburg Area
Community College for an event
focused on "less conventional"
job seekers. Ambit Energy does
not hire people for it is a work-
from-home business opportunity,
but we met many people with
that "entrepreneurial spirit" that
would make them successful
within our company. “

A few weeks later we followed up
with some employers who
attended the job fair.

sustainable employment, which is
an ongoing job with a salary high

enough to cover the cost of living,
is an important part of successful

re-entry.

“Helping offenders find work
makes a community safer and
stronger. Companies who hire
parolees are eligible for tax credits
and often are hiring reliable
workers because they're reporting
to a parole officer.”

Spotlight

Chairman Potteiger is interviewed
by FOX 43 at Harrisburg Job Fair.




‘| am very impressed

with who | hired.”

A first for his company

His hope was to fill two full time
positions; he ended up with three
successful candidates.

“l was looking to just fill two
positions,” said Student Painters
branch manager David Yanich. “I
thought | would take a chance with
this job fair because it was going to
be a large group of people. | was
hoping to find the right candidate
for the positions and | did.”

During the job fair, Yanich signed up
39 applicants for job interviews that

evening, and 25 people
showed up for the interviews.
After the interviews were
concluded Yanich hired three
people who are now working
full time for Student Painters.

“They impressed me the first week and
things are going really well,” Yanich
stated. “The first week was training on
prep and paint techniques and they have
been working full time since that first
week. They have proven their work ethic

already by putting in eight to nine hours a

day and they don’t stop until
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they get the job done, and that’s
what | needed. | couldn’t tell about
their dependability, but all three are
very dependable. They are working
very hard and not calling off work.”

“I have been to one or two other job
fairs, but | am the first branch in
Pennsylvania to do an offender-
based job fair,” Yanich said. “If  am
still here [in the same position] and
the same type of job fair happens
next year, | will look at doing it
again.

“I am very impressed with who |
hired.”
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FedEx offers
opportunites

Erika Garcia, a seasonal recruiter
for FedEx, appreciated the job fair
because FedEx jobs ebb and flow
with the changes of the season,
and when new facilities open.

Erika participated in both the
Harrisburg and York job fairs on
behalf of FedEx to inform
potential employees of job
opportunities available with the
company.

“I was there to raise the
awareness of FedEx job openings
and new locations for the
company,” Garcia explained. “All
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Creating
opportunities

\—— Service providers meet with a job fair

of our applications are online, so we
don’t conduct interviews at the time
of the job fair. At this point in the
process, it is too early to tell who
has been hired.

“l thought the job fair went very
well. | talked with a lot of people
during both events.” We received
good feedback and saw more
people than expected. The offender
based job fairs are a very, very good
program that is being done [by the
board].”

Since the job fair, Garcia stated that
between eight to 10 people
showed up for a tour at the
Lewisberry FedEx facility. At that
time, they were able to complete
an application and then wait for a
background check. Garcia explained
that the type of crime, its severity

Building a new future

Bitner Brothers Construction, Inc. was another local employer who participated in the Harrisburg offender job fair.
Their company was particularly impressed with one individual — James.

attendee.

and the length of time that has
passed since the crime was
committed are key components in
the background check.

Most of the open positions at FedEx
are part-time warehouse package
handlers. “An employee must be on
their feet, must be on time and work
the full hours of their shift,” Garcia
stated. “They will load and unload
trucks, conduct quality control, do
scanning, and put boxes down the
correct mailing chute.”

“This is the first time FedEx has
participated in this type of job fair,”
Garcia said. “We would do it again
because we always have peak times
of hiring and new locations that
open. Interested applicants should
always be aware of openings and
locations.”

“Our representative [at the job fair] received quite a few resumes from individuals. James’ resume stood out from
all the others. Our representative was impressed with his professionalism when speaking with him. After his office
interview, James was hired on the spot and has been proving himself over and over to be a great asset to the Bitner
Brothers Construction, Inc. team. Not only has James excelled at the job he was hired for, he brought in three
additional candidates that we have also hired. We are seriously considering moving James into a management
position. Bitner Brothers is aware that James has been incarcerated for past offenses, but we believe in giving
everyone a second chance. James has not only proven himself to us, but has set the example for others on the
team that you can turn negative into positive.”
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A potential employer
and a vocational
school meet with
interested candidates.

More than 680 people from the
York area passed through the
doors of First Saint John's
Church between 11 a.m. and 3

p.m. on Thursday, May 15 to
meet with 50 employers.

For the second year in a row,
the Board’s York sub-office
coordinated an offender-
focused job fair in the city. This
year’s event, however, took on
an added twist by combining
efforts with Bell Socialization
Services and State
Representative Kevin Schreiber
of York.

At a press conference a week
before the event it was
announced that more than 200
open positions needed to be
filled and more than half of the
employers scheduled to attend
were willing and able to hire
parolees or ex-offenders.
Available jobs ranged from
entry-level to positions that
require an advanced degree.

New to the career fair this year
was a preparation course two
days prior where individuals
learned how to develop a

resume, practice interview skills,
how to sell themselves as a
candidate and the importance of
professional attire.

“We all know that having a job is
important to all Pennsylvanians.
As the chairman of the parole
board, | can tell you that for
successful reentry and safe
communities, we need to assist
those who have served their time
find employment so they can be
productive members of society,”
said Potteiger.

Representative Schreiber looked
at the job fair as an opportunity to
help the local economy grow. At
the press conference, he stated,
“Attracting investors to York will
take a community with disposable
income. Lowering the
unemployment rate among city
residents will be a critical part of
bringing in new businesses.

“Prior convictions shouldn't be a
barrier to future employment,”
Schreiber also said.

Other local employers who
learned of the job fair after the
press conference were
disappointed when they learned
there was physically no more
room in the church for them to
have a display table to meet and
talk with potential candidates.



